CITY OF BALLWIN'
POLICE DEPARTMENT

GENERAL ORDER 01-01

EFFECTIVE: NOVEMBER 13,2013 CANCELS: 82-08

TO: ALL PERSONNEL INDEX AS:
LAW ENFORCEMENT CODE OF ETHICS

SUBJECT: LAW ENFORCEMENT CODE OF ETHICS

L PURPOSE
The purpose of this General Order is to establish policy and procedures relative to the Law

Enforcement Code of Ethics. The Law Enforcement Code of Ethics is adopted as a general
standard of conduct for all personnel of the City of Ballwin Police Department.

II. ACKNOWLEDGEMENT AND AHERANCE

Each Officer and Civilian employee with the Ballwin Police Department will, upon their
acceptance of employment, acknowledge, sign, and abide by the Law Enforcement Code of
Ethics. It is expected that each person will adhere to the strictest interpretation and guidelines of
this Code and conduct themselves in the highest degree of professionalism at all times.

The attached Law Enforcement Code of Ethics or Civilian Employee Code of Ethics is to be
signed by each employee.

BY ORDER OF: %//@Lw,é/m /7 /4//3

Steve[{){chicker, Chief0f Police 7 Date

ATTESTED BY: ,QM m / ’@@
Date

Robert Kuntz, City Ad strator

ce: City Attorney
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LAW ENFORCEMENT CODE OF ETHICS
POLICE OFFICERS

“As a law enforcement officer, my fundamental duty is to serve mankind; to safeguard
lives and property, to protect the innocent against deception, the weak against oppression or
intimidation, and the peaceful against violence or disorder; and to respect the Constitutional
rights of all men to liberty, equality, and justice.

1 will keep my private life unsullied as an example to all; maintain courageous calm in
the face of danger, scorn or ridicule; develop self-restraint; and be constantly mindful of the
welfare of others. Honest in thought and deed in both my personal and official life, I will be
exemplary in obeying the laws of the land and the regulations of my department. Whatever I see
or hear of a confidential nature or that is confided to me in my official capacity will be kept ever
secret unless revelation is necessary in the performance of my duty.

I will never act officiously or permit personal feelings, prejudices, animosities, or
friendships to influence my decisions. With no compromise for crime and with relentless
prosecution of criminals, I will enforce the law courageously and appropriately without fear or
favor, malice or ill will, never employing unnecessary force or violence and never accepting
gratuities.

I recognize the badge of my office as a symbol of public faith and I accept it as a public
trust to be held so long as I am true to the ethics of the police service. I will constantly strive to
achieve these objectives and ideals, dedicating myself before God to my chosen profession...law
enforcement.”

Signature Date



CIVILIAN EMPLOYEE
LAW ENFORCEMENT CODE OF ETHICS

“As an employee of a Law Enforcement Agency, my fundamental duty is to serve
mankind; to safeguard lives and property, to protect the innocent against deception, the weak
against oppression or intimidation, and the peaceful against violence or disorder; and to respect
the Constitutional rights of all men to liberty, equality, and justice.

I will keep my private life unsullied as an example to all; maintain courageous calm in
the face of danger, scorn or ridicule; develop self-restraint; and be constantly mindful of the
welfare of others. Honest in thought and deed in both my personal and official life, I will be
exemplary in obeying the laws of the land and the regulations of my department. Whatever I see
or hear of a confidential nature or that is confided to me in my official capacity will be kept ever
secret unless revelation is necessary in the performance of my duty.

I will never act officiously or permit personal feelings, prejudices, animosities, or
friendships to influence my decisions. With no compromise for crime and with relentless
prosecution of criminals, I will perform my duties appropriately without fear or favor, malice or
ill will, and never accepting gratuities.

I recognize the duties of my office as a symbol of public faith and I accept it as a public
trust to be held so long as I am true to the ethics of the police service. I will constantly strive to
achieve these objectives and ideals, dedicating myself before God to my chosen profession in
law enforcement.”

Signature Date



STEVEN SCHICKER
Chief Of Police

BALLWIN POLICE DEPARTMENT

Date:

LOYALTY OATH

l, . do solemnly swear (or affirm) that 1 will support and defend
the Constitution of the United States against all enemies, foreign and domestic;
that | will bear true faith and allegiance to the same; that | take this obligation
freely; without any mental reservation or purpose of evasion; and that | will and
faithfully discharge the duties upon which | am about to enter.

And | do further swear (or affirm) that | do not advocate, nor am | a member or an
affiliate of any organization, group, or combination of persons that advocates the
overthrow of the Government of the United States by force or violence; and that
during such time as | am a member of the Ballwin Police Department I will not
advocate nor become a member of an affiliate of any organization, group, or
combination of persons that advocates the overthrow of the Government of the
United States by force or violence.

Officer

Witness



STEVEN SCHICKER
Chief Of Police

BALLWIN POLICE DEPARTMENT

OATH OF OFFICE

1, , being first duly sworn on my oath, state that | possess all of the

qualifications prescribed by law for the office of of the City

of Ballwin, St. Louis County, Missouri; that | will support the Constitution of the
United States and the State of Missouri, the provisions of all laws of this State
affecting cities of the Fourth Class, and the Ordinances of the City of Ballwin, St.
Louis County, Missouri, and faithfully demean myself in the office of

of the City of Ballwin.

Dated this.

Officer

In witness whereof, | have hereunto subscribed my name and affixed my official
seal this.(DATE)

Notary Public
My Commission Expires:



CITY OF BALLWIN
POLICE DEPARTMENT

GENERAL ORDER 01-02

EFFECTIVE: DECEMBER 29, 2014 CANCELS: GENERAL ORDER 111-10

TO: ALL PERSONNEL INDEX AS:  SECTOR BOUNDARIES
SECTOR ASSIGNMENTS
JURSIDICTIONAL

SUBJECT: JURISDICTION & SECTOR BOUNDARIES

I PURPOSE
The purpose of this order is to establish jurisdictional authority and sector boundaries for
Division of Uniform Patrol activities. The Ballwin Police Department’s service area is
divided into separate patrol areas in an effort to equalize the population, geographic size
and calls for service in each area and to minimize response times to calls for service.
II. POLICY
A. The Ballwin Police Department’s jurisdictional authority is established by Ballwin
City Ordinance Sec. 20-47 which grants enforcement of the provisions of all laws of
the State of Missouri affecting cities of the Fourth Class, and the Ordinances of the
City of Ballwin, Missouri.

B. The Ballwin Police Department’s service area is divided into four (4) sectors. These
sectors are defined as follows:

Sector 1:

East — The eastern limits of the City of Ballwin.

South — The north property line of Caravel Ct. to the north shoulder of Twigwood Dr.
West — The east shoulder of New Ballwin Rd.

North — The center turn lane of Manchester Rd.

Sector 2:

East — The eastern shoulder of Holloway Rd. and Baxter Rd.

South — The center turn lane of Manchester Rd.

West — The western limits of the City of Ballwin.

North — The northern limits of the City of Ballwin.
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Sector 3:
East — The eastern limits of the City of Ballwin.
South — The southern limits of the City of Ballwin.
West — The western limits of the City of Ballwin.
North — The south shoulder of Manchester Rd. to the east shoulder of New Ballwin
Rd. to the north shoulder of Twigwood Dr. to the north property line of
Caravel Ct.
Sector 4:
East — The eastern limits of the City of Ballwin.
South — The center turn lane of Manchester Rd.
West — The eastern shoulder of Holloway Rd. and Baxter Rd.
North — The northern limits of the City of Ballwin.
B. Every effort will be made to staff the sector assignments as outlined above; however,
it may become necessary to deviate from the plan due to emergency conditions, sick
leave, etc. In the event that the omission of one or more sectors is required, the

decision as to which sector(s) is dropped will be made by the Watch Commander.

C. Officers are responsible for remaining in their sectors during their tour of duty,
unless directed otherwise by the radio dispatcher or the Watch Commander.

D. The radio dispatcher will have the authority to dispatch the nearest available unit to
an incident, regardless of the sector assignment.

E. Officers will be assigned a different sector each work day to ensure familiarity with
all sectors.

BY ORDER OF: %(/éz:w\, WL VLY (S

Steveﬁc’hicker, Chief of Police Date
ATTESTED BY: W // 5'// v
Robert Kuntz, City Admghigtrator " ¥ Date
cc: City Attorney
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CITY OF BALLWIN
POLICE DEPARTMENT

GENERAI ORDER 01-03

EFFECTIVE: NOVEMBER 13, 2013 CANCELS:
TO: ALL PERSONNEL INDEX AS:  MISSION STATEMENT

SUBIJECT: MISSION STATEMENT

I PURPOSE

The purpose of this General Order is to establish a Mission Statement in order to identify
the purpose of the Ballwin Police Department and its role in the community.

II. MISSION STATEMENT

It is the mission of the Ballwin Police Department to provide an exemplary level of
service, ensuring safety and a peaceful quality of life to the residents and businesses of
the City of Ballwin and to all those who may visit our community.

The men and women of the Ballwin Police Department envision a future in which the
citizenry will enjoy an enhanced quality of life.

We will serve the community through professional conduct at all times without prejudice
or bias. To accomplish this, we will work to establish partnerships among our residents,
businesses, elected officials and other City Departments to ensure a safe environment for
all. We will utilize education and advanced technology during the course of our duties,
along with emphasizing problem solving and conflict resolution.

The Ballwin Police Department will honor the established principals of a democratic
society. Among these is the most profound reverence for human life, the value of which
far exceeds that of any property. In view of this, it is essential that every action of this
Department and each of its members be consistent with that responsibility.

Our pledge to the community is to continually strive to achieve these goals and to
promote an organization based on excellence.

BY ORDER OF: Lo/, ,ﬁ'h -/,é/m/m 2/ 2/15

Ste@ﬁchicker, Chief of Police Date
ATTESTED BY: W M / //27/&2
Robert Kuntz, City Adr(n}strator ’ Date

cC: City Attorney

MPCCF REFERENCE
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DATE;

TO

CITY OF BALLWIN
POLICE DEPARTMENT

GENERAL ORDER 01-04

JUNE 12,2013 CANCELS:  99-10

ALL PERSONNEL INDEX AS: MULTI-YEAR PLAN
GOALS & OBJECTIVES
MANPOWER NEEDS

CAPITAL REQUESTS

SUBJECT: GOALS & OBJECTIVES -~ MULTI YEAR PLAN

I1.

I,

PURPOSE

The purpose of this General Order is to direct the annual formulation and updating of the
agency’s written goals and objectives for the police department as well as for each major
organizational component of the Department. Additionally this order will address the written
directive that annually defines compilation, updating and timely evaluation of the Agency’s
direction and unity of purpose in conjunction with the City of Ballwin’s multi-year plan.

POLICY

The Ballwin Police Department shall, on an annual basis, establish clear goals and objectives for
the Department and a plan for achieving them. These goals and objectives shall be based on
current and anticipated needs in the coming year for both the police department and for each
major organizational component within the department. The Chief of Police and the Command
Staff will also annually review and update a multi-year plan which will encompass a five year
period.

PROCEDURES

MULTI-YEAR PLAN

Each year, to coincide with the budget process, the Chief of Police and the Command Staff shall
meet to discuss the future directions and needs of the Department for the upcoming calendar year
and formulate a multi-year plan as part of the budget process. The multi-year plan of action to be

established at that time shall include, at a minimum, the following:

A. Long term goals and operational objectives to be established by the Chief of Police and
the Command Staff of the Department.

B. Anticipated workload and population trends based on most current information available,
from Department statistics and patterns and population growth projections.

C. Anticipated personnel levels. Effort will be made to maintain a minimum of 1.7 officers
per 1,000 population ratio.

D. Anticipated capital improvements and equipment needs.
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Iv. ANNUAL GOALS AND OBJECTIVES
DEPARTMENT

Prior to December 31 of each year, the Chief of Police and the Command Staff shall meet to set
annual goals and objectives for the Police Department. These goals and objectives will be based
on the current year needs and anticipated needs for the following year.

MAJOR ORGANIZATIONAL COMPONENTS

Prior to the annual meeting to review the Department goals and objectives, each major
Organizational Component, consisting of the Bureau of Field Operations, Bureau of
Administration and the Bureau of Operational Support, will have also formulated divisional goals
and objectives which will be used to assist in determining the annual Department goals and
objectives. These Bureau goals and objectives will be submitted to the Chief of Police prior to
December 31* of each year.

All established goals and objectives, and the strategies for achieving them shall be disseminated
to all employees of the Department. At least annually, by mid-year, the Chief and Command Staff
shall review and validate the existing annual goals and objectives or revise as appropriate.

The review of the multi-year plan shall be conducted annually and shall be based on the most
current information available regarding items B, C, and D above.

V. CONCLUSION

The goals, objectives, and strategies of the Department, are reviewed and revised as needed, and
shall serve as the blueprint for future growth and development of the Department with the overall
objective being the support and furtherance of the Mission Statement of the Police Department,
the City of Ballwin and the delivery of the highest level of professional police services possible to
the residents of the community.

BY ORDER OF: ,&Z% W ¢ /5

Steyéh'Schicker, Chief of Police Date
ATTESTED BY: Jdt M 6/ 3A3
Robert Kuntz, C1ty istrator Date
cc: City Attorney
MPCCF REFERENCE
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